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RETIREMENT

Public Employees’ Retirement System (PERS)

Membership: Mandatory
x If you are employed




Optional Retirement Program (ORP)

Eligibility: X




Optional Retirement Plan (ORP) Versus
Public Employees’ Retirement System




Advantages and Disadvantages of the ORP versus PERS

Advantages of PERS

X

Disability Income Protection
Military Service Credit
Unused Leave Credit

Death Benefits in Line of Duty

Cost of Living Adjustment
(13" check)

Stability of System

Can purchase Professional Leave
Credit

Can purchase Out-of-State Service

Minimum monthly payments at
retirement

Spousal and dependent child
benefits available after 4 years
of service

Advantages of ORP

X

Immediate Vesting

Portability

Control over investment
Access to both employee and

employer contributions upon
termination

Disadvantages of PERS

x Limited Portability
x Vesting period

x Employee does not have access to
employer contributions if he/she
terminates prior to eligibility for
monthly benefits

Disadvantages of ORP

x Disability benefits based on account
value*

x  Survivor benefits based on account
value*

x No additional credit for unused or
military leave

x No guaranteed benefit or
annual adjustment

*This means that if a person has recently begun participating in the
ORP and has a small account balance, benefits are based solely on
the value of the account with no minimum guarantee.
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Supplemental Retirement

Employees of The University of Southern Mississippi are offered certain tax
advantages in that part of the gross compensation may be excluded from current
income taxes when used to purchase an annuity for additional retirement benefits
under the provisions of Section 403(b) of the Internal Revenue Code. Invested
moneys will be taxed at the time the annuity matures and payment is made to the
individual. This could result in considerable tax savings to the individual.

The University of Southern Mississippi also offers the Roth 403(b) as an option to
have post-tax earnings deducted for supplemental retirement savings. The earnings
from these accounts are allowed to accumulate on a tax free basis as long as proper
methods are followed for withdrawals. The contributions limits for Roth 403 (b)
accounts are the same as the traditional (pre-tax) 403(b). An employee can choose
to contribute to both a post-tax Roth 403 (b) account and a pre-tax 403(b) account.
However, the combined amounts withheld cannot exceed the IRS calendar year
contribution limit.



http://www.voya.com/
http://www.tiaa.org/
http://www.aig.com/retirement
http://www.mdcplan.com/









https://knowyourbenefits.dfa.ms.gov/

Base Coverage

NOTE: Prescription deductible is
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Prescription Drug Plan

Provider: CVS Caremark
Toll Free: 1-888-996-0050

Annual Deductible: $ 75.00/individual (select plan)
$1,800.00/individual (base plan)
$3,000.00/family

Benefits (retail pharmacy): 30 day supply
Generic: $12.00 Tier 1 (preferred)
$30.00 Tier 2 (non-preferred)
Preferred Brand: $45.00 (listed on preferred Drug)
Non-Preferred/Other Brand: $100.00 (no generic equivalent)

When you purchase a prescription drug at a retail pharmacy, a generic differential is

applied when a brand name drug (Non-preferred brand drug with generic equivalent) is

dispensed and a generic is available. When a generic drug is available and you

receive a brand name drug, you will pay the difference in the cost of the brand name

drug and the generic drug (generic differential) plus the generic co7 Tc 0.007 Tw 0.301 0 Td[t)-8.8 (he)T’
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Group Dental Insurance
Insurer: Delta Dental
Effective Date: 1st of the month following a payroll deduction

Deductible: $50 per calendar year/$150 per family each calendar year. Deductibles
waived for Diagnostic & Preventive and Orthodontics

Providers: For a list of network providers visit www.deltadentalins.com
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LOW PLAN

Employee only: $27.76 (12 month) Family: $67.59 (12 month)
$37.01 (9 month) $90.12 (9 month)
HIGH PLAN

Employee only: $37.57 (12 month) Family: $91.47 (12 month)
$50.09 (9 month) $121.96 (9 month)
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Group Vision Insurance

Insurer: Superior
Phone: 800-507-3800
Website: www.superiorvision.com

12-monthemployees:
Employee Only $6.58 Employee
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Cancer Insurance

Insurer: Colonial Life & Accident Insurance
Address: P.O.Box 100195
Columbia, SC 29202
www.coloniallife.com

Phone: 800-325-4368
Fax: 800-880-9325
Group#: E9738238

x Coverage goes into effective the first of the month following a payroll deduction.
x Employee pays full cost of premiums

The cancer plan offers coverage for employees and their dependents. The monthly
premiums are:

12 month 9 month
Individual $29.15 $38.87
One Parent $29.95 $39.93
Family $47.15 $62.87

x Some of the benefits offered are diagnosis of skin cancer, anesthesia,
reconstructive surgery, experimental treatment, blood/plasma/platelets, attending
physician, private nurse, inpatient medication, prosthesis/artificial limb, hospice,
ambulance, transportation, or lodging.

x There are no lifetime limits in any areas.
x Employee pays all premiums.

x The policy includes a $100 a year wellness benefit that pays 9 0 Edr2@iéiic 0.007 Tiwwd.259 0 Td04
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Medical Reimbursement Plan

The United States congress created code Section 125 as part of the Revenue Act of
1978 to make benefits ore affordable for employees. The Medical Reimbursement Plan is
aresult of that law. The plan is designed to allow an employee to set aside pre-taxed dollars
to cover out-of-pocket medical expenses, not paid by group health insurance benefits that
occur during the plan year. The employee elects to have a specific number of pre-tax
dollars deducted from tax
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http://www.sabcflex.com/



http://www.sabcflex.com/

Minnesota Life — Group Life
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Leave Accrual

Major Medical Leave
Full-time faculty and staff are entitled to major medical leave benefits beginning from their

first effective date of employment with the University. The following chart shows the accrual
rates for faculty and staff earning m leave
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Holiday Schedule

The University recognizes the
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Jury Duty and Elections

Jury Duty is recognized as a civic responsibility. A regular employee who is called
for jury duty or summoned to appear as a witness on the behalf of any town, city,
county, state or federal government shall be granted special leave with pay. The
employee may retain the payment granted to an employee for serving on a jury.
Special leave is not granted for court attendance when the employee is the
defendant or is engaged in personal litigation.

Most n@&D

23



DEPARTMENT CONTACT
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